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A MESSAGE FROM HELEN



INTRODUCTION

WHY ARE WE DOING THIS?



UNDERSTANDING
GENDER PAY GAP REPORTING

WHAT IS THE DIFFERENCE BETWEEN EQUAL PAY AND A GENDER PAY GAP?

EQUAL PAY GENDER PAY GAP
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UNDERSTANDING
GENDER PAY GAP REPORTING

HOW IS THE BONUS GAP  
CALCULATED?

HOW ARE THE PAY QUARTILES  
CALCULATED?

HOW ARE THE MEDIAN AND MEAN  
PAY GAPS CALCULATED?

MEDIAN PAY G AP 

MEAN PAY G AP 

PAY QU AR TILES 

Sum of the male rates

Divided by the number of males

Sum of the female rates

Divided by the number of females
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OUR RESULTS 2023

GENDER SPLIT OF  
OUR EMPLOYEES10% 90%

L O WER QU AR TILE 

8% 92% 11% 89%

PAY QUARTILES

2ND  QU AR TILE 3RD QU AR TILE 

6% 94%

4TH QU AR TILE 

16%           84%



MEDIAN PAY GAP

1%

MEAN PAY GAP

21%

GENDER PAY GAP

BONUS GAP

78%
received

bonus

77%
received

bonus

OUR RESULTS 2023

MEDIAN BONUS 
GAP

36%

MEAN  BONUS 
GAP

33%



WHAT ARE WE DOING TO
ADDRESS OUR GENDER PAY GAP?

•

THE GREEN HOUSE, OUR ISLE OF WIGHT HQ 



OUR
COMMITMENT

HELEN FARRANT

9%   59%
WORK PART TIME

David Worters 
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